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Responses to Councilmember Questions from June 14, 2017 Budget Committee Meeting.  

1. Please provide details on the storage of de-icer. 

The City can store the following amounts of material used for winter weather events. 

28,000 gallons of liquid de-icer. Liquid de-icer once mixed has about a 30 day shelf life and is mixed only when needed.  

5,000 tons of treated salt. Treated salt does not really expire. 

4 pallets of Urea. Urea does not really expire.  

Using the last four years, the average winter weather event consumes 600 tons of salt. The City has averaged 4,200 tons of treated 
salt annually.  

2. Please explain the transfer from the Retirement Reserve Fund to the Debt Service Fund, and how it relates 
to the overall debt payment for the Employee Separation Fund bonds. 

The Retirement Reserve fund budget includes a transfer of $250k to the Debt Service Fund to cover a portion of the debt related to 
the Employee Separation Fund bond issuance. That issuance occurred in 2013 and payments will be completed in 2019. The total 
principle and interest payment due in 2018 related to this issuance is $1,043,710 which is included in the Debt Service Fund. 

3. Referencing the infill housing program - where are the proceeds from the sale of infill houses being used 
or located in the budget?    

The proceeds from sale of infill houses go back into the CDBG activity that funded the project  in the budget per HUD regulations.   

4. Please provide data on visits to the Wellness Center. 

The focus of the City’s fitness programming is to offer a wide variety of activities that will appeal to a broad number of employees. 

Please see below for a chart of Fitness Center utilization and additional detail. 

 
 
During the first quarter of 2017, the City provided personal training for 13 employees and coaching for 21 employees.   

A 12-Week progressive program at West Ridge Mall commenced on January 7, 2017.  Designed to encourage continuation of walking 

regularly even during the winter months. Walkers met at the Mall at 9am on Saturday mornings and Chris lead pre-walk stretches, 

Cheered Walkers along for a 45 minute walk around the mall, and lead post-walk cool-down and stretches.   

Additionally, during the first quarter 2017 the City instructed two fitness classes in the Fitness Center: ‘Hump-day Half’, an 8-Week,  

30-minute cardio class over the lunch hour.  This class averaged 8-12 employees participating per session. Additionally, the City lead 

‘Train Tough Thursday’, an 8-Week, 45-minute boot-camp style work out in the evenings.  This class had 6-8 participants per session. 

 

 

 2017 Unique Users 
By Month 

Total Visits 
By Month 

January 83 576 

February 79 610 

March 86 587 

April 91 613 

May 82 629 
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Responses to Councilmember Questions from June 14, 2017 Budget Committee Meeting.  

4. (Continued) Please provide data on visits to the Wellness Center. 

The second quarter fitness initiatives were held at the Zoo and included ‘Lunges, Tires & Buns’, a 30-minute fitness class over the 

lunch hour.  Additionally, there  was an evening walking program on Thursday evenings at the Zoo for employees (family & friends 

could participate); the City lead participants on a walk through the Zoo and Zoo employees shared fun, educational facts about the 

Zoo along the way. 

The City held a Fitness Center Open House in May to invite employees to the facility and to kick off the third quarter fitness 

challenge.  This is Bingo with activities in the areas of Building Strength, Increasing Healthy Behavior, Niceness, Getting Involved, and 

Being Open Minded.  Participants have opportunities to win prizes for traditional Bingo as well as bonus prizes for ‘black out’.   

As part of fostering an overall organizational culture of wellbeing, the City will be facilitating a Stretching program for Water 

employees beginning in the next few weeks the purpose of this initiative is to help employees with physically demanding jobs to 

become more limber and flexible to be able to better perform the physical activities of their jobs and to help prevent work injuries. 

This program is planned to be expanded to various work groups.   

Participation in activities such as these described above will also count toward employee’s achieving the criteria to be eligible for the 

2018 Wellness Incentive.  

 

 

 

 

 

 

 

 

 


